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Online Appendix Table 1: 

Article Type of Performance 
Performance 
contextualized 

Type of 
Operationalization Design 

Direct 
effect Effect size 

Moderator/ 
Mediator 

Alonso & Lewis, 2001 Individual Performance No Self-assessed Survey mixed no /small Merit (+/-) 

Andersen & Serritzlew, 
2012 Individual Performance yes Register data 

Survey + 
Register data mixed no / small — 

Andersen et al., 2014 Individual Performance yes Register data 
Survey + 
Register data Yes small 

Teacher change 
(n.s.) 

Andersen et al., 2016 Individual Performance yes Register data 
Survey + 
Register data Yes small — 

Bellé & Cantarelli, 
2015 Work effort yes Hypothetical 

Vignette 
Experiment 

Not 
tested — 

Amount of bonus 
(n.s.) 

Bellé, 2013 Individual Performance yes Objective Experiment Yes 
small / 
medium — 

Bellé, 2014 Individual Performance yes Objective Experiment 
Not 
tested — 

Transformational 
Leadership (+) 

Bottomley et al., 2016 OCB no Self-assessed Survey Yes large 
Transformational 
Leadership (-) 

Bright, 2007 Individual Performance no Self-assessed Survey No no PO-Fit (+) 

Caillier, 2010 Individual Performance yes Self-assessed Survey No no — 

Caillier, 2014 Individual Performance no Self-assessed Survey Yes small 
Transformational 
Leadership (n.s.) 

Caillier, 2015 Extra-role behavior no Self-assessed Survey Yes medium Mission Valence (+) 

Caillier, 2016 Extra-role behavior no Self-assessed Survey Yes medium — 



Article Type of Performance 
Performance 
contextualized 

Type of 
Operationalization Design 

Direct 
effect Effect size 

Moderator/ 
Mediator 

Camilleri & van der 
Heijden, 2007 Individual Performance no Self-assessed Survey Yes no — 

Cheng, 2015 Individual Performance no Self-assessed Survey mixed no — 

Cun, 2012 OCB no Self-assessed Survey mixed medium — 

Gould-Williams et al., 
2015 OCB no Self-assessed Survey Yes medium PO-Fit (+) 

Jin et al., 2018 OCB no Self-assessed Survey Yes small 
PO-Fit (n.s.); OC 
(n.s.) 

Koumenta, 2015 OCB no Self-assessed Survey Yes small 
Public service 
orient. of orga. (+) 

Leisink & Steijn, 2009 Individual Performance no Self-assessed Survey Yes small PO-Misfit (-) 

Levitats & Vigoda-
Gadot, 2017 Individual Performance yes Self-assessed Survey Yes small 

Emotional 
intelligence (+) 

Lynggaard et al., 2018 Individual Performance yes Register data 
Survey + 
Register data No no 

Autonomy (+), user 
capacity (+) 

Mostafa et al., 2015 OCB no Self-assessed Survey Yes medium — 

Naff & Crum, 1999 Individual Performance no Self-assessed Survey Yes small — 

Palma & Sepe, 2017 Individual Performance no Self-assessed Survey Yes small — 

Palma et al., 2017 Individual Performance no Self-assessed Survey mixed no /small — 

Pandey et al., 2008 OCB no Self-assessed Survey Yes small — 

Park & Rainey, 2007 Individual Performance no Self-assessed Survey Yes medium 
Transformational 
Leadership (+) 

Park & Rainey, 2008 Individual Performance no Self-assessed Survey mixed no — 

Pedersen, 2015 
Time Expenditure 
Willingness yes Hypothetical 

Vignette 
Experiment Yes small — 

Resh et al., 2018 Persistence yes Objective Experiment Yes ? 
Mission match 
(n.s.) 

Schwarz et al., 2016 Individual Performance no Supervisor-assessed Survey Yes small — 

Shim & Faerman, 2017 OCB no Self-assessed Survey Yes large — 



Article Type of Performance 
Performance 
contextualized 

Type of 
Operationalization Design 

Direct 
effect Effect size 

Moderator/ 
Mediator 

van Loon, 2017 Individual Performance no Self-assessed Survey mixed small — 

van Loon et al., 2017 In-role & extra-role behavior no Self-assessed Survey mixed no /small 
PO-Fit (n.s.), PJ-Fit 
(+ / n.s.) 

Vandenabeele, 2009 Individual Performance no Self-assessed Survey mixed no /small 
Job satisfaction (+), 
OC (+) 

Wright et al., 2017 In-role & extra-role behavior no Supervisor-assessed Survey No no — 

Xiaohua, 2008 Individual Performance no Self-assessed Survey Yes small — 

Notes: OCB = organizational citizenship behavior; PO-fit = Person-Organization fit; PJ-Fit = Person-Job fit; OC = Organizational commitment;  

+ = positive significant effect; - = negative significant effect; n.s. = no significant effect;  

The measurement of performance is contextualized if it explicates the context in which the performance occurs. This is the case if the measurement is adapted 

to a concrete situation or job (Govaerts & van der Vleuten, 2013, p. 1169). 

Verbalization of effect sizes is based on common interpretation of standardized effect sizes like Cohen’s d (0.2–0.5 = small; 0.5–0.8 = medium; > 0.8 = large; 

Cohen, 1988), standardized regression coefficients (0.05–0.10 = small; 0.10–0.25 = medium; > 0.25 = large; Keith, 2015, p. 62) or standardized SEM path 

coefficients (0.1–0.3 = small; 0.3–0.5 = medium; > 0.5 = large; Durlak, 2009, p. 922; Cohen, 1988). If no standardized effect size was given, we calculated them 

based on t values (𝑟𝑝 =  
𝑡𝑥

√𝑡𝑥
2+(𝑛−𝑝−1)

 ; Aloe 2014), odds ratios (𝑑 = log(𝑂𝑑𝑑𝑠𝑅𝑎𝑡𝑖𝑜) ×  
√3

𝜋
; Borenstein et al., 2009), or p values (calculating t value from normal 

distribution with given df). If only a significance level was given, we assumed a p value near the threshold.  
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